
Referee Ethics
What are ethics?

Conduct promoting the ideals of fairness and respectable character 
to all.
1. A set of moral principles
2. Standards governing the conduct by which we must  function 
3. A system of values and proper behavior



What are ethics for a soccer 
referee?

 Personal Integrity
 Is it legal? How will it make me feel about myself ?
 Group Ethics …. Team of Officials Promote teamwork.  Avoid open 

criticism.  What’s best for the team and the match?
 Game Ethics ….. Before, During and After a Match,  Physical Fitness 

and Game Preparation,  Safety and Fairness ... Calm Demeanor 
 Outside Ethics …. Away from the Match Avoid disparaging 

comments
 Spectator Ethics:  Third Party Behavior> Refrain from offering 

opinions, Avoid confrontational situations



What are ethics for a soccer 
referee?

 Standards of Acceptable Conduct
 An Obligation to Uphold, Promote and Conform to an Endorsed Set 

of Guidelines of Referee Principles and Practices
 FIFA Code of Ethics - FIFA.com 
 FYSA-Code of Ethics
 FSR- Personnel Conduct Policy  



US Soccer Referee Code of Ethics

 I will: 

 1. always maintain the utmost respect for the game of soccer. 

 2. teamwork and maintain the dignity of my position. 

 3. always honor an assignment or any other contractual obligation. 

 4. attend training meetings and clinics teamwork know the Laws of the Game ,their proper interpretation 
and their application.

 5. always strive to achieve maximum teamwork with my fellow officials.

 6. be loyal to my fellow officials and never knowingly promote criticism of them. 

 7. be in good physical condition.

 8. control the players effectively by being courteous and considerate without sacrificing fairness.

 9. do my utmost to assist my fellow officials to better themselves and their work.

 10.not make statements about any game except to clarify an interpretation of the Laws of the Game. 

 11. not discriminate against nor take undue advantage of any individual group on the bases of race, 
color, sex, religion, or national origin. 

 12. consider it a privilege to be a part of the USSF and my actions will reflect credit upon that organization 
and its affiliates.

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjei-afyprcAhUDZKwKHcB7DSQQjRx6BAgBEAU&url=http://www.vermontsoccer.org/referee_information/&psig=AOvVaw0WF4EQDcjB8pzL2ZNKJXyM&ust=1531519824054734


Assignments

 Once an official verifies and agrees to an assignment to officiate a match then 
that official is contractually obligated to that match. Regardless of how final 
agreement was made … i.e. whether written, verbal or computer generated.

 An official does not have the option to cancel out of a match in order to: 
officiate in a higher level or better paying game or officiate in a tournament 
where more game assignments may be available.

 An official may not arbitrarily choose to drop any assignment to which he/she is 
contractually committed, no matter how much time exists prior to the 
scheduled match.   There is no such thing as so-called "72-hour notification rule". 

 Any violation of the contractual agreement is a breach of the US Soccer 
Referee Code of Ethics and could subject a referee to ethical sanctions, which 
includes possible suspension.  

 Official’s option is to contact the assignor at any time and request and/or 
negotiate a change or release from the contractual agreement, but still remains 
contractually bound until a mutually agreeable solution is reached. 
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More on Assignments

 Failure to Fulfill Agreement
 Serious Code of Ethics violation
 Subject to FSR conduct hearing and suspension
 Subject to assignor deciding not to assign you again … violation of 

trust
 Subject to assignor considering you as being unreliable and putting 

you in bad standing
 Registration does not guarantee assignments … you are an 

independent contractor



Assignment Issue:

 No Shows:
 Are becoming an increasing problem
 Prevent someone who would show up from being able to officiate 

the match
 Put a burden on those officials that do show up
 Are an ethics issue that exhibits irresponsible behavior and promotes 

a lack of trust



More on Assignments

 Some officials surf for assignments to pick up a better paying 
assignment compared to the one they already have been 
assigned.

 Some officials choose to self-assign only as a referee and not as an 
AR.  

 Some officials overschedule number of games they are to officiate 
in a day

 Oftentimes results in no shows occurring 
 Results in new and younger referees having difficulty in finding 

assignments 
 Unfairly results in games being officiated by an overly tired and 

effectively incompetent official 



Social Media Communication

 Social Media Communication 
• ( X) formerly: Twitter
• Facebook 

• Instagram 
• Google chat
Tic Tok
Others
 Postings and Posted Conversations are: 
• forever … they have a life of their own 
• not private … they are seen by all 
• subject to individual interpretations … what is said is NOT what is heard



Social Media Communication

 All postings must adhere to the Code of Ethics for Referees.
 What is said about a game, an assignor, a player, another official or 

an administrator becomes public. 
 Comments regarding specific individuals is an extreme violation of 

referee ethics and may even border on being libelous 



Email Communication

E-Mails also: 
• live forever
• are subject to individual interpretations … what is said is NOT what is        

heard .
• often result in back-and-forth comments that may serve to “fuel the    
fire” 
• often times do not remain private … become public and open to 
critique and debate 
• must adhere to Code of Ethics … comments regarding individuals by 
name must be avoided 



Email Communication

 E-Mail Etiquette:
• One-one-one conversations are private and should remain so … 
don’t expand e-mailings to get others involved
• Privacy amongst the intended recipients is an  expectation and it is 
the utmost responsibility of all of the e-mail participants to uphold 
• Sarcasm invariably does NOT work … how something is written and 
intended is not necessarily received in the same tone 
• Mass e-mails generally should be limited for the purpose of passing 
along specific information, consider the implication of responding to 
“all” in a mass email.



Conclusion

 Consider that there are 17 Laws of the Game, and there are the 
Code of Ethics

 A code of ethics adhered to makes for good communication and 
comradery.
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This document is produced by FL Soccer SRC. John Bauman is the author.  Information was obtained from sources deemed to be reliable , accurate and public. Not for further publication 
or distribution
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