
 

Soccer Referees (FSR) Member Discipline Policy 

 

Purpose 

To ensure all FSR members—Referees, Mentors, Assignors, and Administrators—are held to 
the highest professional and ethical standards. This policy outlines a transparent tiered 
disciplinary process that is fully compliant with: 

●​ U.S. Soccer Policy 531-10 (Misconduct of Game Officials)​
 

●​ U.S. Soccer Policy 531-11 (National Referee Development Program)​
 

●​ U.S. Soccer Assignor Code of Conduct​
 

●​ All FSR published policies​
 

These standards are designed to preserve the integrity of officiating, protect all 
participants, and guide behavior both on and off the field. 

 

Tiered Conduct Violations and Corrective Actions 

🔹 Tier 1 – Low-Level Policy Violations 

Violations of administrative or procedural requirements without direct ethical 
implications. 

Examples: 

●​ Low-level policy violations​
 

Corrective Actions (any combination may apply): 

●​ Verbal or written reminder​
 

●​ Required completion of administrative tasks​
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●​ Documentation in member record​

 
●​ Up to 7-day suspension​

 

 

🔹 Tier 2 – Professional Conduct Violations 

Behavioral or professionalism-related infractions that contradict the ethical 
guidelines of U.S. Soccer and FSR. 

Examples: 

●​ Unprofessional or disrespectful conduct​
 

●​ Public criticism of referees, assignors, or FSR staff​
 

●​ Misuse of social media tied to FSR or U.S. Soccer image​
 

●​ Failure to honor assignment responsibilities​
 

●​ Non-compliance with matchday protocols​
 

Corrective Actions (any combination may apply): 

●​ Formal written warning​
 

●​ Required professionalism or conduct training​
 

●​ Suspension (7–30 days)​
 

●​ Removal from events or eligibility pools​
 

●​ Notification to U.S. Soccer, SafeSport, or league partners as required​
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🔹 Tier 3 – Integrity, Safety, or Assignor Code Violations 

Violations that undermine assignment integrity, referee development, or member safety, 
as defined in U.S. Soccer Policy 531-10 and the Assignor Code of Conduct. 

Examples: 

●​ Assignors leveraging affiliated games for unaffiliated benefit​
 

●​ Harassment or bullying​
 

●​ Falsification of reports, availability, or credentials​
 

●​ Conflict of interest in game assignments or performance evaluations​
 

●​ Misuse of confidential data or referee performance information​
 

Corrective Actions (any combination may apply): 

●​ Formal disciplinary hearing​
 

●​ Suspension (31–180 days)​
 

●​ Probationary status​
 

●​ Removal from leadership or educational roles​
 

●​ Notification to U.S. Soccer or applicable external bodies​
 

 

🔹 Tier 4 – Severe Misconduct, Repeated Violations, or Abuse 

Any act of serious misconduct, abuse, or behavior that significantly violates the 
integrity of FSR or U.S. Soccer’s ethical standards. 

Examples: 
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●​ Physical abuse (automatic Tier 4 classification)​

 
●​ Sexual harassment or discrimination​

 
●​ Criminal conduct​

 
●​ Retaliation against whistleblowers​

 
●​ Repeated Tier 2 or 3 violations​

 

Corrective Actions (any combination may apply): 

●​ Immediate suspension pending full hearing​
 

●​ Full disciplinary hearing​
 

●​ Suspension (181+ days) or permanent removal​
 

●​ Referral to SafeSport, U.S. Soccer, or law enforcement​
 

●​ Recommendation for decertification​
 

🔸 If a member is already under probation or suspension, and a new 
complaint is received, the individual will be placed under immediate 
administrative suspension pending a full hearing. These cases bypass tier 
classification and proceed directly to the hearing phase. 

 

Disciplinary Process 

1. Initial Report 

●​ Reports should be made to the State Grievance Chair or Compliance Coordinator 
●​ Submitted in writing to:​
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○​ The FSR State Manager of Compliance, or​

 
○​ The FSR Grievance Chair​

 

2. Classification & Recommendation 

●​ The State Compliance Manager will:​
 

○​ Classify the violation based on severity​
 

○​ Recommend corrective actions aligned with U.S. Soccer and FSR policies 
and standards​
 

○​ Consider any prior conduct history or relevant aggravating/mitigating 
factors​
 

3. SRC Review 

●​ The State Referee Committee (SRC) reviews the recommendation​
 

●​ Vote to approve, modify, or reject proposed action​
 

●​ Vote must occur within 48hrs for level 1 and 2 offenses and within 3 days for 
level 3 and 4 offenses  

4. Notification 

●​ Formal written notification of findings and outcome provided within 3 days of the 
SRC vote​
 

 

Appeals Process 

●​ Members may submit an appeal within 7 days of the decision notice​
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●​ Appeals proceed through a hearing governed by U.S. Soccer Bylaws​

 
●​ A 3-member panel appointed by the FSR Grievance Chair will convene within 30 days 

of the notice to appeal​
 

●​ Panel members must be FSR members in good standing, with no involvement in the 
original case​
 

 

Assignor Discipline Integration 

A separate Assignor Discipline Policy is in place and is: 

●​ Fully aligned with this discipline policy​
 

●​ Integrated with the U.S. Soccer Assignor Code of Conduct​
 

●​ Subject to the same tiered structure, disciplinary process, and appeals system​
 

●​ Binding for all certified assignors operating within or in partnership with FSR​
 

 

Governance Framework 

This policy is directly informed by: 

✅ U.S. Soccer Policy 531-10 

●​ Governs misconduct both at and away from matches​
 

●​ Defines procedures for hearings and appeals​
 

●​ Lists penalties: reprimand, fine, suspension, or dismissal​
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✅ U.S. Soccer Policy 531-11 

●​ Sets standards of conduct and conflict of interest expectations​
 

●​ Applies to referees, mentors, assignors, and administrators​
 

●​ Provides the Code of Ethics governing all behavior under the Referee Program​
 

✅ Assignor Code of Conduct 

●​ Requires ethical, transparent, and development-focused assignment practices​
 

●​ Prohibits self-assignment and unauthorized information sharing​
 

●​ Establishes professional expectations when interacting with referees, especially 
minors​
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